[image: image1.png]stronger





Job Description

PLAY AND LEARNING Early Years Practitioner
WORK BASE:  Hornsey Road Children’s Centre
ACCOUNTABLE TO:
Project Manager


GRADE: £20, 134 – £21, 312 including Inner London Weighting
HOURS: Negotiable 
PURPOSE OF THE POST

To work with the Stay & Play Team Leader to contribute to the effective delivery and planning of Early Year’s Services, working across the Children’s Centre to support the development of children and families. To facilitate play and learning programmes, adhering to the Early Years Foundation Stage National Standards and guidelines set down by Ofsted, working towards the early learning goals and development needs of each child including supporting the participation of parents.
PRINCIPLE ACCOUNTABILITIES
1. To take responsibility for offering safe imaginative play, including physical play, both inside and outside of the centre with full parental involvement.
2. To record each child’s time at the service describing observations, progress and ideas for development.
3. To observe, assess, record and review the emotional, social and developmental progress of each child.
4. To ensure play and learning programmes give equal attention and respect without favouritism or criticism to all children in the service and which considers children from differing cultures, religious backgrounds and those who may have additional or special educational needs.
5. To help each parent to understand their child’s needs and development through supported play with their child.

6. To ensure the security of the children and the health and safety in the play area including hygiene, first aid and fire safety.

7.  To assist the management and other staff to support parents in times of crisis.
8. To be responsible for registrations, recording participation and data monitoring, EYMIS entries and checking accuracy and follow up of Children’s Centre Registrations.
9. To take a lead on service development as required by the Head of Centre

10. To participate in the Student Training Programme and assist in the supervision of volunteers.
11. To have key worker responsibilities using Family Star to monitor, evaluate and to agree targets for parental development and self-esteem. 


12. To adhere to confidentiality, information sharing protocols, data protection policy and provide monitoring information to Islington Early Years Service and Family Action as required.
13. To have due regard to Safeguarding and promoting the welfare of children and to follow Child Protection procedures.


14. To implement the principles of Family Action’s Equal Opportunities Policy in every aspect of their work and positively promote the principles of the policy amongst colleagues, service users and other members if the community.

15. To work flexibly as may be required by the needs of the service and undertake any other reasonable duties as required.


Person Specification
PLAY AND LEARNING EYP
1. NVQ Level 3 Early Years and Childcare.

2. Experience of planning and delivering a structured programme of play activities for children from birth to 5 years in a nursery or similar setting that work towards the Early Years Foundation Stage learning goals and complies with Ofsted National Standards.

3. Knowledge of child development from birth to 5 years and an ability to recognise delay and other significant changes to development and behaviour.
4. Knowledge of the Childrens Act 2006 – Safeguarding Children.
5. Good oral, IT, Data entry and written communication skills.

6. Commitment to the importance of play in a child’s development and with relationship between parents and child.
7. Excellent assessment, planning and record keeping skills and an ability to participate in team processes and protocols.
8. A sensitive non-judgemental and professional approach to working with parents and excellent verbal and listening skills.
9. Experience of implementing Health and Safety, Data Protection, Confidentiality and other relevant policies and procedures.


10.  Knowledge of the variety of services and professionals working with families with children under 5.
11.  A commitment to Equal Opportunities and an understanding of the impact of deprivation and discrimination on communities, families and individuals.
12. Able to evidence Family Action’s values at all times, which underpin Family Action’s mission of ‘building stronger families’ by: 
e) Being people focused 

f) Reflecting a ‘can do’ approach 

g) Striving for excellence in everything we do 

h) Having mutual respect for everyone we work with, work for and support through our services 

